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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

Retirement of President, Go to Market

On October 30, 2026, Scott R. Lovett notified Fastly, Inc. (the “Company”) of his planned retirement as the Company's President, Go to Market, on a date to be determined during 2027.

On October 30, 2026, the Company entered into a transition and separation agreement (the “Separation Agreement”) with Mr. Lovett, in connection with his planned retirement. 

Pursuant to the Separation Agreement, Mr. Lovett will continue to serve as the Company’s President, Go to Market through a retirement date expected to occur during 2027 determined in accordance with the Separation Agreement (the “Retirement Date”), during which time he will continue to perform his existing duties and support the identification, hiring and onboarding of a new Chief Revenue Officer and the transition of his responsibilities. During this period, Mr. Lovett will continue to receive his annual base salary of $450,000, remain eligible to earn commissions under the Company’s Global Sales Compensation Plan with a target annual commission amount of $450,000, and remain eligible for the Company’s employee benefits, but will not be eligible for any new equity awards.

Following the Retirement Date (or, if earlier, a termination of his employment without “cause” or his resignation for “good reason”), Mr. Lovett will serve as a non-employee Senior Advisor during a consulting period (the “Consulting Period”), through June 30, 2027 (the “Initial Consulting End Date”), or such later date as may be agreed to in writing (the Initial Consulting End Date or such later date, as applicable, the “Consulting Period End Date”). Through the Initial Consulting End Date, Mr. Lovett will receive consulting fees at an annual rate equal to his base salary, will remain eligible to earn commissions, and will receive a monthly cash payment in lieu of benefits based on the cost of COBRA coverage.

Mr. Lovett will continue to vest in his outstanding equity awards in accordance with their existing vesting schedules through the Consulting Period End Date. If the Consulting Period is extended beyond the Initial Consulting End Date, continued vesting during the extension period will be subject to the Company’s reasonable satisfaction with Mr. Lovett’s performance.

In addition, if a Change in Control (as defined in the Company's 2022 Change in Control and Severance Benefit Plan (the “Severance Plan”)) occurs (i) at any time prior to the Retirement Date, or (ii) within three months following a termination of Mr. Lovett’s employment by the Company without “cause” or by Mr. Lovett for “good reason” (each as defined in the Severance Plan) prior to the Retirement Date, 100% of Mr. Lovett’s then-unvested equity awards will vest, with any performance-based vesting conditions deemed achieved at the greater of target level and actual performance. Subject to Mr. Lovett’s execution and non-revocation of a release of claims, Mr. Lovett will also be eligible to receive a lump-sum cash severance payment equal to one month of his base salary. The Separation Agreement supersedes Mr. Lovett’s offer letter and his participation in the Severance Plan.

A copy of the Separation Agreement is filed as Exhibit 10.1 to this Current Report on Form 8-K. The foregoing description of the Separation Agreement does not purport to be complete and is qualified in its entirety by reference to the full text of the Separation Agreement.

Item 7.01. Regulation FD Disclosure.

On November 4, 2026, the Company issued a press release announcing Mr. Lovett’s planned retirement. The press release is attached hereto as Exhibit 99.1 and incorporated herein by reference. 

The information in Item 7.01, including Exhibit 99.1, of this Current Report on Form 8-K is being furnished and shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that section, nor shall it be deemed to be incorporated by reference into any filing of the Company under the Securities Act of 1933, as amended, or the Exchange Act, whether made before or after the date hereof, except as shall be expressly set forth by specific reference in such a filing.


Item 9.01.     Financial Statements and Exhibits.
 
(d)Exhibits.



	
	
	
	
	
	
	
	
	

	
	
	

	Exhibit
No.
	  
	Exhibit Description

	10.1+*
	
	Transition and Separation Agreement by and between Fastly, Inc. and Scott Lovett, dated October 30, 2026.

	99.1 
	
	
	Press Release dated November 4, 2026.

	104 
	
	
	Cover Page Interactive Data File (embedded within the Inline XBRL document).


+ Indicates management contract or compensatory plan.
*Certain annexes, schedules and exhibits have been omitted pursuant to Item 601(a)(5) of Regulation S-K. The Registrant undertakes to furnish a copy of all omitted annexes, schedules and exhibits to the SEC upon its request. 
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Exhibit 10.1

TRANSITION AND SEPARATION AGREEMENT

This Transition and Separation Agreement (this “Agreement”) is entered into by and between Scott R. Lovett (“Executive”) on the one hand and Fastly, Inc. (the “Company”) on the other (each a “Party” and together the “Parties”), with reference to the following facts:
A.    WHEREAS, Executive is employed with the Company as its President, Go to Market, pursuant to an offer letter dated August 1, 2025 (the “Offer Letter”);
B.    WHEREAS, Executive signed that certain Employee Confidential Information and Inventions Assignment Agreement dated May 16, 2024 (the “CIIAA”), a copy of which is attached as Exhibit B hereto and the terms of which are incorporated by reference into this Agreement;
C.    WHEREAS, Executive signed that certain Arbitration Agreement dated May 16, 2024 (the “Arbitration Agreement”), the terms of which are incorporated by reference into this Agreement;
D.    WHEREAS, Executive has outstanding Restricted Stock Units covering shares of the Company’s Class A common stock that are subject solely to service-vesting conditions (the “RSUs”) and outstanding Performance Stock Units covering shares of the Company’s Class A common stock that are subject to service- and performance-vesting conditions (the “PSUs” and, collectively, the “Equity Awards”). Executive’s outstanding Equity Awards are set forth on Appendix A. The Equity Awards are subject to vesting and other terms and conditions in accordance with the terms of the Company’s 2019 Equity Incentive Plan (the “Plan”) and the applicable grant notices and agreements (the “Equity Agreements”);
E.    WHEREAS, Executive is a participant in the Fastly, Inc. 2022 Change in Control and Severance Benefit Plan dated June 15, 2022 (the “Severance Plan”);
F.    WHEREAS, Executive will retire from the Company on a date during 2027 that is mutually agreed in writing (which, for the avoidance of doubt, includes e-mail correspondence) between Executive and the Chief Executive Officer (“CEO”) of the Company (the “Retirement Date”), provided, that in the event the Parties cannot mutually agree on a Retirement Date in writing, then the Retirement Date shall be the date the Company appoints Executive’s successor, as determined by the Board in its sole discretion; and
G.    WHEREAS, the Parties wish to provide for an orderly transition of the Executive’s duties and responsibilities, and to resolve any and all disputes, claims, complaints, grievances, charges, actions, petitions, and demands that the Executive may have against the Company and any of the Releasees as defined below, including, but not limited to, any and all claims arising out of or in any way related to Executive’s employment with or separation from the Company.
1


    NOW, THEREFORE, in consideration of the mutual covenants and agreements hereinafter set forth, the Parties agree as follows:
1.    Effective Date. This Agreement shall become effective on October 30, 2026 (the “Effective Date”), subject to Executive signing this Agreement on such date. In the event Executive fails to sign this Agreement on the Effective Date, it shall become null and void. 
2.    Transition Period. The period from the Effective Date through the Retirement Date will be the “Transition Period.” During the Transition Period:
(a)    Title and Duties. Executive will continue to report to the CEO. Executive agrees to continue to perform his day to day responsibilities, to respond promptly to questions and requests for information, to support the Company’s efforts to identify, recruit, hire and onboard a new Chief Revenue Officer, who initially shall report to Executive, to cooperate in the orderly transition of Executive’s pending responsibilities, work assignments or projects once such Chief Revenue Officer is identified, and have such other duties and responsibilities as specified by the Company (collectively, the “Transition Duties”). 
(b)    Performance of Transition Duties. Executive agrees to exercise the highest degree of professionalism and utilize Executive’s expertise and talents in performing the Transition Duties. Executive shall continue to comply with all Company policies and procedures and with all of Executive’s statutory, contractual, professional, ethical, and fiduciary obligations to the Company, including, without limitation, under the CIIAA.
(c)    Compensation. The Company shall continue to pay Executive’s base salary at an annual rate of $450,000 (the “Base Salary”) and Executive shall continue to be eligible to earn commissions pursuant to the terms and conditions of the applicable Global Sales Compensation Plan (the “Sales Plan”) with a target annual commission amount of $450,000 (the “Commissions”), in each case, less applicable taxes, garnishments and any other withholding required by law or authorized by Executive and in accordance with the Company’s regular payroll procedures. For the avoidance of doubt, whether Executive earns any Commissions will be determined pursuant to the terms and conditions of the Sales Plan, provided, that, for the avoidance of doubt, Executive’s provision of the Transition Duties during the Transition Period shall satisfy any service requirement set forth in the Sales Plan.
(d)    Benefits. Executive shall remain eligible for Executive’s regular employee benefits in accordance with the applicable Company policies or plans. 
(e)    Equity. Executive will continue to vest in any unvested shares subject to the Equity Awards in accordance with the terms of the Plan and the applicable Equity Agreements, provided, that, for the avoidance of doubt, Executive’s provision of the Transition Duties during the Transition Period shall satisfy any service requirement 
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set forth in the Plan and Equity Agreements and, provided further, that Executive will not be eligible for any new Equity Awards during or after the Transition Period.
(f)    Change in Control Acceleration. Notwithstanding anything to the contrary in this Agreement, the Plan or the Equity Agreements, if a Change in Control (as defined in the Severance Plan) occurs (i) at any time during the Transition Period or (ii) within three (3) months following the termination of Executive’s employment by the Company without Cause or by Executive for Good Reason (in each case, as described in Section 3(b)), then, effective immediately prior to and contingent upon the consummation of such Change in Control, one hundred percent (100%) of the then-unvested shares subject to each Equity Award shall vest and, as applicable, become exercisable, with any performance-based vesting conditions deemed achieved at the greater of target level and actual performance measured as of the date of the Change in Control. To give effect to clause (ii), following any such termination, any unvested portion of the Equity Awards (after giving effect to any acceleration under Section 6(b)) shall remain outstanding, but shall not otherwise vest, until the earlier of the consummation of a Change in Control and the date that is three (3) months following the date of such termination, and any such portion that has not vested as of such date shall then be forfeited for no consideration.
3.    Early Termination
(a)    At-Will Employment. During the Transition Period, Executive’s employment shall remain at-will, meaning that Executive may resign Executive’s employment and the Company may terminate Executive’s employment with or without Cause (as defined in the Severance Plan) in accordance with the provisions of this Agreement. 
(b)    Termination Without Cause or Resignation With Good Reason. If prior to the Retirement Date, the Company terminates Executive’s employment without Cause (as defined in the Severance Plan) or Executive resigns for Good Reason (as defined in the Severance Plan with duties and responsibilities determined based on the duties and responsibilities set forth herein), then, pursuant to Section 4(a) hereof, the Consulting Period shall thereupon commence and Executive will remain eligible for the Severance (as defined and described below), provided that Executive has satisfied the conditions for receipt of the Severance (as set forth below). 
(c)    Termination with Cause or Resignation Without Good Reason. If on or prior to the Retirement Date, the Company terminates Executive’s employment with Cause or Executive resigns without Good Reason, then the Consulting Period will not commence, Executive will no longer be eligible for participation in any Company benefit plans, and Executive will not be entitled to the Severance and will only be provided with the minimum entitlements to which Executive is entitled pursuant to 
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applicable law, including the payment of earned and accrued wages as of the actual termination date.
4.    Consulting Services Following Retirement Date.
(a)    Consulting Period. During the period of time (the “Consulting Period”) commencing on the Retirement Date and ending on June 30, 2027 (the “Initial Consulting End Date”) or such later date as the Parties may mutually agree in writing (the Initial Consulting End Date or such later date, as applicable, the “Consulting Period End Date”), Executive shall become a Senior Advisor to the Company and be available to provide services to the Company in Executive’s areas of expertise and work experience to support Executive’s successor, continue to transition Executive’s duties and responsibilities to Executive’s successor and such other projects reasonably requested by the Company, with such services provided on an as-needed, non-exclusive basis and as an independent contractor to the Company (the “Consulting Services”). The Company shall not terminate the Consulting Period or Executive’s engagement as a consultant for any reason, other than for Cause, prior to the Initial Consulting End Date or, if the Parties have mutually agreed to extend the Consulting Period, prior to the Consulting Period End Date. Without limiting the generality of the foregoing, the Consulting Services shall include the projects and other obligations set forth on Appendix B. During the Consulting Period, Executive may become an employee or consultant of any other company, provided, that Executive acknowledges and agrees that, during the Consulting Period, Executive shall not, directly or indirectly, become employed by or provide assistance to any Competitor of the Company. For the purposes hereof, a “Competitor” of the Company shall mean any business engaged in any business activity which is directly or indirectly in competition with the business of the Company or which is directly or indirectly detrimental to the business or business plans of the Company or its affiliates in any market where the Company has primary or secondary service areas, in each case, as determined by the Company. 
(b)    Performance of Consulting Services. Executive agrees to exercise the highest degree of professionalism and utilize Executive’s expertise and talents in performing the Consulting Period. Executive shall continue to comply with all Company policies and procedures and with all of Executive’s statutory, contractual, professional, ethical, and fiduciary obligations to the Company, including, without limitation, under the CIIAA. Executive further agrees that, for purposes of the CIIAA, the term employment or any derivative thereof shall be deemed to include the Consulting Services.
(c)    Consulting Compensation. Whether Executive is an employee during the Transition Period or a consultant during the Consulting Period, Executive shall be entitled to continue to receive the Base Salary and to earn Commissions through the Initial Consulting End Date. Accordingly, during the portion of the Consulting Period ending on the Initial Consulting End Date, the Company shall pay Executive consulting fees at an annual rate equal to the Base Salary, payable in installments no less frequently than monthly, and Executive shall continue to be eligible to earn Commissions pursuant 
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to the terms and conditions of the Sales Plan as if Executive remained an employee of the Company, provided, that Executive’s performance of the Consulting Services shall satisfy any service or employment requirement set forth in the Sales Plan. Any Commissions earned shall be paid at the same time commissions are paid to participants in the Sales Plan generally. 
(d)    Continued Vesting. Executive will continue to vest in any unvested shares subject to the Equity Awards in accordance with the terms of the Plan and the applicable Equity Agreements through the Consulting Period End Date (including, if the Consulting Period is extended, during any portion of the Consulting Period following the Initial Consulting End Date), and Executive’s performance of the Consulting Services during the Consulting Period shall satisfy any service requirement set forth in the Plan or Equity Agreements, provided, that, solely with respect to any portion of the Consulting Period following the Initial Consulting End Date, such performance must be to the reasonable satisfaction of the Company. In the event the Company reasonably determines that Executive has failed to satisfactorily perform the Consulting Services following the Initial Consulting End Date, or the Company terminates the Consulting Period for Cause, then the Equity Awards shall immediately cease vesting and the unvested portions of each such Equity Award shall terminate for no additional consideration. Without limiting the foregoing, and except as provided in Section 2(f), Executive will cease vesting in the Equity Awards on the Consulting Period End Date and all unvested shares subject to the Equity Awards will forfeit and cancel automatically on the Consulting Period End Date with no further consideration due to Executive. Executive’s rights and obligations with respect to the vested shares underlying the Equity Awards will be governed by the Plan, the applicable Equity Agreements, and as set forth herein.
(e)    Benefits. As an independent contractor during the Consulting Period, Executive understands and agrees that, while performing any services for the Company after the Retirement Date, Executive shall not be eligible to participate in or accrue benefits under any Company benefit plan for which status as an employee of the Company is a condition of such participation or accrual. To the extent that Executive was deemed eligible to participate, as an employee, in any Company benefit plan, Executive hereby waives Executive’s participation. Notwithstanding the foregoing, during the portion of the Consulting Period ending on the Initial Consulting End Date, the Company shall pay Executive a monthly cash payment in lieu of benefits in an amount that, after payment of all applicable federal, state and local taxes on such payment, is sufficient to cover Executive’s cost of continued healthcare coverage for Executive and Executive’s eligible dependents under COBRA at the level in effect as of the Retirement Date, payable on the Company’s first regular payroll date of each month (or, if Executive is not then on payroll, within ten (10) days after the start of each month).
(f)    Business Expenses. The Company will reimburse Executive for all reasonable business expenses incurred during the Consulting Period in connection with the Consulting Services, provided that such expenses are incurred and reported in accordance with the Company’s expense reimbursement policies applicable to its 
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executive officers generally (and not any policies applicable to consultants or other independent contractors), as in effect from time to time. Within ten (10) days after the Consulting Period End Date, Executive must submit Executive’s final documented expense reimbursement statement reflecting all business expenses that Executive incurred as a consultant through the Consulting Period End Date, if any, for which Executive seeks reimbursement. The Company will reimburse Executive for expenses incurred and reported in accordance with such expense reimbursement policies, as in effect from time to time pursuant to its regular business practice, and in any event within thirty (30) days after submission. 
(g)    Independent Contractor Status. Executive and the Company acknowledge and agree that, during the Consulting Period, Executive shall be an independent contractor. During the Consulting Period and thereafter, Executive shall not be an agent or employee of the Company and shall not be authorized to act on behalf of the Company. 
5.    Separation Logistics. 
(a)    Retirement Date. As of the Retirement Date, Executive’s employment with the Company and all its affiliates shall terminate, and Executive shall be deemed to have resigned from all committees and board memberships, if any, then held with the Company and its affiliates. Executive agrees to execute any documents necessary to effectuate such resignation.
(b)    Final Paycheck. On or before the Retirement Date, the Company will pay Executive all accrued but unpaid wages, subject to standard payroll deductions and withholdings. Executive is entitled to this payment regardless of whether Executive signs this Agreement.
(c)    Business Expenses. Within thirty (30) days after the Retirement Date, Executive will submit Executive’s final documented expense reimbursement statement reflecting all business expenses Executive incurred as an employee through the Retirement Date, if any, for which Executive seeks reimbursement. The Company will reimburse Executive for these expenses pursuant to its regular business practice.
(d)    Healthcare Continuation Coverage. If Executive and/or Executive’s dependents are enrolled in the Company’s group healthcare benefits, such benefits shall expire on the last day of the month in which Executive’s employment terminates (the “Benefits Expiration Date”). Thereafter, Executive shall have the opportunity to elect continued healthcare coverage after the Retirement Date pursuant to the provisions of the Consolidated Omnibus Budget Reconciliation Act of 1985 or the applicable state law equivalent (collectively, “COBRA”). Except as provided in Section 4(e), Executive will be solely responsible for all COBRA premiums.
(e)    Legal Fees. The Company will reimburse Executive for reasonable attorneys’ fees and expenses actually incurred by Executive in connection with the 
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review and negotiation of this Agreement, up to a maximum of $14,500, within thirty (30) days after Executive submits reasonable documentation of such fees and expenses, which documentation must be submitted no later than sixty (60) days after the Effective Date. In no event shall any such reimbursement be made later than December 31 of the year following the year in which the fees and expenses were incurred.
6.    Severance. Provided that Executive (i) signs and returns this Agreement as set forth herein, (ii) signs and delivers a copy of the Release of Claims attached hereto as Exhibit A (the “Release”) within five (5) calendar days after the Consulting Period End Date, (iii) does not revoke the Release, and (iv) is in continuous compliance with Executive’s obligations under this Agreement (including the Transition Duties and the Consulting Services) and the CIIAA (as modified herein), Executive will be eligible to receive the following Severance:
(a)    Severance Payments. The Company will pay Executive cash severance in the amount of one month’s base salary, as in effect on the Retirement Date, subject to applicable withholding and deductions (the “Severance”). The Company will pay the Severance in a lump-sum no later than the second regular payroll date following the Release Effective Date (as defined in the Release).
(b)    Sole Severance Benefits. Executive agrees that, except as set forth in this Section 6, Executive is not entitled to any other severance or other payments or benefits from the Company following the Consulting Period End Date, and that the Severance provided by this Section 6 is adequate and valuable consideration for the promises contained in this Agreement.
(c)    Taxes. Executive understands and agrees that all payments under this Agreement will be subject to appropriate tax withholding and other deductions. To the extent any taxes may be payable by Executive for the benefits provided to Executive by this Agreement beyond those withheld by the Company, Executive agrees to pay them and to indemnify and hold the Company and the other entities released herein harmless for any tax claims or penalties, and associated attorneys’ fees and costs, resulting from any failure by Executive to make required payments. 
(d)    Section 409A. The Parties acknowledge and agree that, to the extent applicable, this Agreement shall be interpreted in accordance with, and incorporate the terms and conditions required by, Section 409A of the Internal Revenue Code of 1986, as amended, and the Department of Treasury regulations and other interpretive guidelines issued thereunder (collectively, “Section 409A”). Notwithstanding anything herein to the contrary, in no event shall any liability for failure to comply with the requirements of Section 409A be transferred from Executive or any other individual to the Company or any of its affiliates, employees or agents pursuant to the terms of this Agreement or otherwise. Notwithstanding any provision to the contrary in this Agreement, to the extent that any reimbursement of expenses or in-kind benefits constitutes “deferred compensation” under Section 409A, such reimbursement or benefit shall be provided no later than December 31 of the year following the year in which the expense was incurred. The amount of expenses 
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reimbursed in one year shall not affect the amount eligible for reimbursement in any subsequent year. The amount of any in-kind benefits provided in one year shall not affect the number of in-kind benefits provided in any other year.
7.    Executive’s Release of the Company. Executive agrees not to sue, or otherwise file any claim against, the Company or any of its directors, officers, employees, investors, or other agents for any reason whatsoever based on anything that has occurred as of the Effective Date.
(a)    General Release. On behalf of Executive and Executive’s executors, administrators, heirs and assigns, Executive hereby releases and forever discharges the “Releasees” hereunder, consisting of the Company and its affiliates, and each of their owners, directors, officers, managers, employees, agents and insurers, and all persons acting by, through, under or in concert with them, or any of them, of and from any and all manner of action or actions, cause or causes of action, in law or in equity, suits, debts, liens, contracts, agreements, promises, liability, claims, demands, damages, loss, cost or expense, of any nature whatsoever, known or unknown, fixed or contingent (hereinafter called “Claims”) that Executive now has or may hereafter have against the Releasees, or any of them, by reason of any matter, cause, or thing whatsoever from the beginning of time to the date hereof, including, without limiting the generality of the foregoing, any Claims arising out of, based upon, or relating to Executive’s recruitment, hire, employment, remuneration or separation from employment by the Releasees, including without limitation: Claims for violation of any federal, state or local laws governing employment including, but not limited to Title VII of the Civil Rights Act of 1964, as amended by the Civil Rights Act of 1991, 42 U.S.C. § 2000 et seq., the Equal Pay Act, 29 U.S.C. § 206(d), the Civil Rights Act of 1866, 42 U.S.C. § 1981, the Family and Medical Leave Act of 1993, 29 U.S.C. § 2601 et seq., the Americans with Disabilities Act of 1990, 42 U.S.C. § 12101 et seq., the False Claims Act , 31 U.S.C. § 3729 et seq., the Employee Retirement Income Security Act, 29 U.S.C. § 1001 et seq., the Worker Adjustment and Retraining Notification Act, 29 U.S.C. § 2101 et seq. the Fair Labor Standards Act, 29 U.S.C. § 215 et seq., the Sarbanes-Oxley Act of 2002, the California Business & Professions Code, including Section 17200 et seq., the California Government Code, including the Fair Employment and Housing Act, as amended, the Moore-Brown-Roberti Family Rights Act of 1991, the California False Claims Act, the California Labor Code, including the California Equal Pay Law, as amended, the California WARN Act, the California Wage Orders, the Illinois Human Rights Act, the Illinois Right to Privacy in the Workplace Act, the Illinois Occupational Safety and Health Act, the Illinois Worker Adjustment and Retraining Notification Act, the Illinois One Day Rest in Seven Act, the Illinois Union Employee Health and Benefits Protection Act, the Illinois Employment Contract Act, the Illinois Labor Dispute Act, the Illinois Victims’ Economic Security and Safety Act, the Illinois Whistleblower Act, the Illinois Equal Pay Act, all as amended; Claims based on contract, including for breach of contract and breach of the implied covenant of good faith and fair dealing; Claims arising in tort, including, without limitation, Claims of wrongful dismissal or discharge, discrimination, harassment, retaliation, fraud, 
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misrepresentation, defamation, libel, infliction of emotional distress, violation of public policy; and Claims for damages or other remedies of any sort, including, without limitation, compensatory damages, punitive damages, injunctive relief and attorney’s fees.
(b)    Excluded Claims. Notwithstanding the generality of the foregoing, Executive does not release claims to enforce the Transition Agreement, any rights with respect to any equity or equity-based awards (including the Equity Awards and any shares issued thereunder) under the Plan, the Equity Agreements or this Agreement, any rights to indemnification, advancement or reimbursement of expenses, or contribution under any agreement between Executive and the Company, the Company’s certificate of incorporation or bylaws, applicable law, or any directors’ and officers’ liability insurance policy (including D&O policy coverage), or any claims that cannot be released as a matter of law including, without limitation, claims (i) for workers compensation and unemployment benefits; (ii) for vested benefits under any ERISA-retirement plan; (iii ) undisputed claims for earned wages; and (iv) Executive’s right to bring to the attention of the Equal Employment Opportunity Commission or similar state agency, claims of discrimination, harassment, interference with leave rights, and retaliation; provided, however, that Executive does release Executive’s right to secure damages for any such alleged treatment.
(c)    Waiver of Unknown Claims. Because the release provisions of this Release specifically cover known and unknown claims, Executive expressly waives Executive’s rights under Section 1542 of the California Civil Code, and any similar laws of other states, which provides: “A general release does not extend to claims that the creditor or releasing party does not know or suspect to exist in his or her favor at the time of executing the release and that, if known by him or her, would have materially affected his or her settlement with the debtor or released party.”
8.    Continuing Obligations. Executive acknowledges and agrees to comply with all continuing obligations under the CIIAA (the “Continuing Obligations”). Executive acknowledges that Executive’s continued compliance with the Continuing Obligations are express conditions to Executive’s rights to the Severance. 
9.    Return of Company Property. No later than the Retirement Date, Executive shall return to the Company all Company documents (and all copies thereof) and other Company property in Executive’s possession, custody, or control. In addition, if Executive has used any personally owned computer, server, or e-mail system to receive, store, review, prepare or transmit any confidential or proprietary data, materials or information of the Company, then within five (5) business days after the Retirement Date, Executive must provide the Company with a computer-useable copy of such information and then permanently delete and expunge such confidential or proprietary information from those systems without retaining any reproductions (in whole or in part); and Executive agrees to provide the Company access to Executive’s system, as requested, to verify that the necessary copying and deletion is done. 
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Executive’s timely compliance with the provisions of this paragraph is a precondition to Executive’s receipt of the Severance and other benefits provided hereunder.
10.    Executive’s Cooperation. During the Transition Period, the Consulting Period and after the Consulting Period End Date, Executive shall cooperate with the Company and its affiliates, upon the Company’s reasonable request, with respect to any internal investigation or administrative, regulatory, or judicial proceeding involving matters within the scope of Executive’s duties and responsibilities to the Company or its affiliates during Executive’s employment with the Company (including, without limitation, Executive being available to the Company upon reasonable notice for interviews and factual investigations, appearing at the Company’s reasonable request to give testimony without requiring service of a subpoena or other legal process, and turning over to the Company all relevant Company documents which are or may have come into Executive’s possession during Executive’s employment); provided, however, that any such request by the Company shall not be unduly burdensome or interfere with Executive’s personal schedule or ability to engage in gainful employment. To the extent permitted by applicable law, the Company will reimburse Executive for reasonable out-of-pocket expenses, if any, incurred in connection with any such cooperation.
11.    Confidentiality; Non-Disparagement; Protected Rights. Executive acknowledges and agrees that the Severance is conditioned on Executive’s promise to comply with the following:
(a)    Executive Non-Disparagement. Subject to Section 11(b) below, Executive agrees that Executive shall not disparage or defame the Company, its directors, officers and employees, Company products or services, or any Releasee, publicly or privately, directly, or indirectly through others, by use of any words, actions, gestures or medium, including on social media or other internet site.
(b)    Protected Rights. Nothing in this Agreement (i) prohibits Executive from discussing or disclosing information about unlawful acts in the workplace, such as harassment, or discrimination, or any other conduct that Executive has reason to believe is unlawful, (ii) limits Executive’s ability to exercise rights, if applicable, under Section 7 of the NLRA or similar state law to engage in protected, concerted activity with other employees, (iii) prohibits Executive from participating in an investigation or proceeding conducted by the Equal Employment Opportunity Commission, the National Labor Relations Board, the Securities and Exchange Commission, law enforcement, or any other federal, state or local agency charged with the enforcement of any laws, or from communicating with or filing a charge or complaint with any such agencies, or (iv) prohibits Executive from reporting possible violations of federal law or regulation to any United States governmental agency or entity in accordance with the provisions of and rules promulgated under Section 21F of the Securities Exchange Act of 1934 or Section 806 of the Sarbanes-Oxley Act of 2002, or any other whistleblower protection provisions of state or federal law or regulation 
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(including the right to receive an award for information provided to any such government agencies).
(c)    Requests for References. All external requests for references should be directed to Tricia Yankovich, Chief People Officer, who will confirm only Executive’s job title and dates of employment.
12.    No Voluntary Adverse Action. Executive agrees that Executive will not voluntarily provide assistance, information or advice, directly or indirectly (including through agents or attorneys), to any person or entity in connection with any proposed or pending litigation, arbitration, administrative claim, cause of action, or other formal proceeding of any kind brought against the Company, its parent or subsidiary entities, affiliates, officers, directors, employees or agents, nor shall Executive induce or encourage any person or entity to bring any such claims; provided, however, that Executive must respond accurately and truthfully to any question, inquiry or request for information to the extent required by legal process (e.g., a valid subpoena or other similar compulsion of law) or as part of a government investigation.
13.    No Assignment by Executive. Executive warrants and represents that no portion of any of the matters released herein, and no portion of any recovery or settlement to which Executive might be entitled, has been assigned or transferred to any other person, firm, or corporation not a party to this Agreement, in any manner, including by way of subrogation or operation of law or otherwise. If any claim, action, demand, or suit should be made or instituted against the Company or any other Releasee because of any actual assignment, subrogation, or transfer by Executive, Executive agrees to indemnify and hold harmless the Company and all other Releasees against such claim, action, suit, or demand, including necessary expenses of investigation, attorneys’ fees, and costs. In the event of Executive’s death, this Agreement shall inure to the benefit of Executive and Executive’s executors, administrators, heirs, distributees, devisees, and legatees. Executive may not assign or transfer any of Executive’s rights or obligations under this Agreement, except that Executive may assign or transfer Executive’s rights to payments hereunder upon Executive’s death by will or operation of law. 
14.    Company Assignment and Successors. The Company may assign its rights and obligations under this Agreement to any successor to all or substantially all the business or the assets of the Company (by merger or otherwise). This Agreement shall be binding upon and 
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inure to the benefit of the Company and its successors, assigns, personnel and legal representatives.
15.    No Admission. Executive understands and agrees that nothing in this Agreement, including the Company’s provision of the Severance, shall constitute or be construed as an admission of any wrongdoing or liability whatsoever by the Releasees.
16.    Severability. The provisions of this Agreement are severable. If any provision is held to be invalid or unenforceable, it shall not affect the validity or the enforceability of any other provision. 
17.    DISPUTE RESOLUTION. THE PARTIES AGREE THAT ALL DISPUTES ARISING FROM OR RELATING TO THIS AGREEMENT, EXECUTIVE’S EMPLOYMENT WITH THE COMPANY, OR EXECUTIVE’S TERMINATION THEREFROM, SHALL BE RESOLVED IN ACCORDANCE WITH AND SUBJECT TO THE ARBITRATION AGREEMENT.
18.    Governing Law. Subject to the Arbitration Agreement, this Agreement shall be construed and enforced in accordance with, and the rights of the Parties shall be governed by, the laws of the State of Illinois, without regard to any conflicts of laws provisions or those of any state other than Illinois.
19.    Integrated Agreement. This Agreement, together with any agreements incorporated by reference herein (including the CIIAA, the Arbitration Agreement, the Plan, and the Equity Agreements (as amended herein)), comprises the entire agreement between the Parties regarding the subject matter hereof and supersedes, in their entirety, any other agreements between the Parties regarding the subject matter hereof (including the Offer Letter and the Severance Plan). Executive acknowledges that there are no other agreements, written, oral, or implied, and that Executive may not rely on any prior negotiations, discussions, representations, or agreements. 
20.    Amendment. This Agreement may not be altered, amended, or modified except in a written agreement signed by both Executive and a duly authorized officer of the Company, which states expressly that it is intended to modify this Agreement.
21.    Knowing and Voluntary Signature. Executive acknowledges and agrees that: (a) Executive was hereby advised to consult with an attorney concerning this Agreement, and (b) Executive has read and understands the Agreement, is fully aware of its legal effect, and has entered it freely based on the Executive’s own judgment.
22.    Execution in Counterparts. This Agreement may be executed in any number of counterparts, each of which shall be deemed to be an original and all of which together shall be deemed to be one and the same instrument. A facsimile, PDF (or any electronic signature complying with the U.S. federal ESIGN Act of 2000, e.g., www.docusign.com) or any other type 
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of copy of an executed version of this Agreement signed by a party is binding upon the signing party to the same extent as the original of the signed agreement.
[Rest of page left blank. Signatures on following page.]
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IN WITNESS WHEREOF, the undersigned have caused this Transition and Separation Agreement to be duly executed and delivered as of the date indicated next to their respective signatures below.

EXECUTIVE


DATED: October 30, 2026            



/s/ Scott R. Lovett                 
Scott R. Lovett

FASTLY, INC.


DATED: October 30, 2026            


By: /s/ Tricia Yankovich            
Name: Tricia Yankovich
Title: Chief People Officer
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EXHIBIT A

RELEASE OF CLAIMS

Scott R. Lovett (“Executive”) provides this Release of claims (the “Release”) in favor of Fastly, Inc. (the “Company”) effective upon the eighth day after Executive’s signature hereto (the “Release Effective Date”), provided Executive has not revoked it in accordance with Section 1(d) below. Except as set forth in this Release, capitalized terms have the same definitions as in the Transition and Separation Agreement between Executive and the Company (the “Transition Agreement”), to which this Release was attached as Exhibit A. To receive the Severance under the Transition Agreement, Executive must sign and return this Release no later than five (5) calendar days after the Consulting Period End Date or twenty-one days after Executive’s initial receipt of this Release, whichever is later. Executive understands and agrees that Executive will not sign this Release before the Consulting Period End Date.

1.Executive’s Release of the Company. Executive agrees not to sue, or otherwise file any claim against, the Company or any of its directors, officers, employees, investors, or other agents for any reason whatsoever based on anything that has occurred as of the date Executive signs this Release.

(a)General Release. On behalf of Executive and Executive’s executors, administrators, heirs and assigns, Executive hereby releases and forever discharges the “Releasees” hereunder, consisting of the Company and its affiliates, and each of their owners, directors, officers, managers, employees, agents and insurers, and all persons acting by, through, under or in concert with them, or any of them, of and from any and all manner of action or actions, cause or causes of action, in law or in equity, suits, debts, liens, contracts, agreements, promises, liability, claims, demands, damages, loss, cost or expense, of any nature whatsoever, known or unknown, fixed or contingent (hereinafter called “Claims”) that Executive now has or may hereafter have against the Releasees, or any of them, by reason of any matter, cause, or thing whatsoever from the beginning of time to the date hereof, including, without limiting the generality of the foregoing, any Claims arising out of, based upon, or relating to Executive’s recruitment, hire, employment, remuneration or separation from employment by the Releasees, including without limitation: Claims for violation of any federal, state or local laws governing employment including, but not limited to the Age Discrimination in Employment Act (“ADEA”), 29 U.S.C. § 621, et seq., Title VII of the Civil Rights Act of 1964, as amended by the Civil Rights Act of 1991, 42 U.S.C. § 2000 et seq., the Equal Pay Act, 29 U.S.C. § 206(d), the Civil Rights Act of 1866, 42 U.S.C. § 1981, the Family and Medical Leave Act of 1993, 29 U.S.C. § 2601 et seq., the Americans with Disabilities Act of 1990, 42 U.S.C. § 12101 et seq., the False Claims Act , 31 U.S.C. § 3729 et seq., the Employee Retirement Income Security Act, 29 U.S.C. § 1001 et seq., the Worker Adjustment and Retraining Notification Act, 29 U.S.C. § 2101 et seq. the Fair Labor Standards Act, 29 U.S.C. § 215 et seq., the Sarbanes-Oxley Act of 2002, the California Business & Professions Code, including Section 17200 et seq., the California Government Code, including the Fair Employment and Housing Act, as amended, the Moore-Brown-Roberti Family Rights Act of 1991, 



the California False Claims Act, the California Labor Code, including the California Equal Pay Law, the California WARN Act, the California Wage Orders, the Illinois Human Rights Act, the Illinois Right to Privacy in the Workplace Act, the Illinois Occupational Safety and Health Act, the Illinois Worker Adjustment and Retraining Notification Act, the Illinois One Day Rest in Seven Act, the Illinois Union Employee Health and Benefits Protection Act, the Illinois Employment Contract Act, the Illinois Labor Dispute Act, the Illinois Victims’ Economic Security and Safety Act, the Illinois Whistleblower Act, the Illinois Equal Pay Act, all as amended; Claims based on contract, including for breach of contract and breach of the implied covenant of good faith and fair dealing; Claims arising in tort, including, without limitation, Claims of wrongful dismissal or discharge, discrimination, harassment, retaliation, fraud, misrepresentation, defamation, libel, infliction of emotional distress, violation of public policy; and Claims for damages or other remedies of any sort, including, without limitation, compensatory damages, punitive damages, injunctive relief and attorney’s fees.
(b)Excluded Claims. Notwithstanding the generality of the foregoing, Executive does not release claims to enforce the Transition Agreement, any rights with respect to any equity or equity-based awards (including the Equity Awards and any shares issued thereunder) under the Plan, the Equity Agreements or the Transition Agreement, any rights to indemnification, advancement or reimbursement of expenses, or contribution under any agreement between Executive and the Company, the Company’s certificate of incorporation or bylaws, applicable law, or any directors’ and officers’ liability insurance policy (including D&O policy coverage), or any claims that cannot be released as a matter of law including, without limitation, claims (i) for workers compensation and unemployment benefits; (ii) for vested benefits under any ERISA-retirement plan; (iii) undisputed claims for earned wages; and (iv) Executive’s right to bring to the attention of the Equal Employment Opportunity Commission or similar state agency, claims of discrimination, harassment, interference with leave rights, and retaliation; provided, however, that Executive does release Executive’s right to secure damages for any such alleged treatment.
(c)Waiver of Unknown Claims. Because the release provisions of this Release specifically cover known and unknown claims, Executive expressly waives Executive’s rights under Section 1542 of the California Civil Code, and any similar laws of other states, which provides: “A general release does not extend to claims that the creditor or releasing party does not know or suspect to exist in his or her favor at the time of executing the release and that, if known by him or her, would have materially affected his or her settlement with the debtor or released party.”
(d)Older Workers Benefit Protection Act. In accordance with the Older Worker Benefit Protection Act (“OWBPA”), Executive acknowledges the following:



(i) The waiver and release of claims under the ADEA contained in this Release does not cover rights or claims that may arise after the date on which Executive signs this Release.
(ii) The Transition Agreement provides for consideration in addition to anything of value to which Executive is already entitled.
(iii) Executive is hereby advised to consult an attorney before signing this Release.
(iv) Executive was granted at least twenty-one (21) days after being presented with this Release to decide whether to sign it. If Executive executes this Release prior to the expiration of such period, Executive does so voluntarily and after having had the opportunity to consult with an attorney, and hereby waives the remainder of the twenty-one (21) day period. The Parties agree that changes to the Transition Agreement or this Release, whether material or immaterial, will not extend or restart this consideration period.
(v) Executive has the right to revoke this Release within seven (7) days of signing it. In the event this Release is revoked, it will be null and void in its entirety, and Executive will not receive the Severance under the Transition Agreement. To revoke this Release, Executive must deliver written notice stating that intent to revoke to Tricia Yankovich at [intentionally omitted], received on or before the seventh (7th) day after the date on which Employee signs this Release.
2.No Pending Claims. Executive warrants and represents that Executive has not filed or authorized the filing of any complaints, charges or lawsuits against the Company or any of its affiliates with any governmental agency or court, and that if, unbeknownst to Executive, such a complaint, charge or lawsuit has been filed on Executive’s behalf, Executive will immediately cause it to be withdrawn and dismissed.
3.No Assignment of Executive’s Claims. Executive warrants and represents that no portion of any of the matters released herein, and no portion of any recovery or settlement to which Executive might be entitled, has been assigned or transferred to any other person, firm, or corporation not a party to the Transition Agreement, in any manner, including by way of subrogation or operation of law or otherwise. If any claim, action, demand, or suit should be made or instituted against the Company or any other Releasee because of any actual assignment, subrogation, or transfer by Executive, Executive agrees to indemnify and hold harmless the Company and all other Releasees against such claim, action, suit, or demand, including necessary expenses of investigation, attorneys’ fees, and costs. In the event of Executive’s death, the Transition Agreement and this Release shall inure to the benefit of Executive and Executive’s executors, administrators, heirs, distributees, devisees, and legatees. Executive may not assign or transfer any of Executive’s rights or obligations under the Transition Agreement or this Release, except that Executive may assign or transfer Executive’s rights to payments under the Transition Agreement upon Executive’s death by will or operation of law. 



4.Executive Representations. Executive warrants and represents that: (a) Except as provided in the Transition Agreement, the Company has paid Executive all compensation, wages, bonuses, commissions, and/or benefits to which Executive may be entitled and no other compensation, wages, bonuses, commissions and/or benefits are due to Executive except as provided in Section 6 of the Transition Agreement, (b) Executive has not filed or authorized the filing of any complaints, charges, or lawsuits against the Company or any affiliate of the Company with any governmental agency or court, and that if, unbeknownst to Executive, such a complaint, charge, or lawsuit has been filed on Executive’s behalf, Executive will immediately cause it to be withdrawn and dismissed, (c) Executive has no known workplace injuries or occupational diseases and has been provided and/or has not been denied any leave requested under the Family and Medical Leave Act or any similar state law, and (d) the execution, delivery, and performance of the Transition Agreement and this Release by Executive does not and will not conflict with, breach, violate, or cause a default under any agreement, contract, or instrument to which Executive is a party or any judgment, order, or decree to which Executive is subject.
5.Severability. The provisions of this Release are severable. If any provision is held to be invalid or unenforceable, it shall not affect the validity or enforceability of any other provision.
6.DISPUTE RESOLUTION. THE PARTIES AGREE THAT ALL DISPUTES ARISING FROM OR RELATING TO THIS RELEASE, SHALL BE RESOLVED IN ACCORDANCE WITH AND SUBJECT TO THE ARBITRATION AGREEMENT.
7.Choice of Law. Subject to the Arbitration Agreement, this Release shall in all respects be governed and construed in accordance with the laws of the State of Illinois, including all matters of construction, validity, and performance, without regard to conflicts of law principles.
8.Intent to be Bound. Executive acknowledges and agrees that: (a) Executive has consulted with or has had the opportunity to consult with independent counsel of Executive’s own choice concerning the Transition Agreement and this Release and has been advised to do so by the Company, and (b) Executive has read and understands the Release, is fully aware of its legal effect, and has entered into it freely based on the Executive’s own judgment.

__________________________
Scott R. Lovett 
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Appendix A

Equity Awards

	
	
	
	
	
	
	
	
	

	Equity Award Type
	Grant Date
	RSUs / PSUs Remaining Subject to Equity Award as of Effective Date

	RSUs
	7/10/2024
	536,445 

	RSUs
	2/26/2025
	 96,670 

	February 2025 Operational PSU Award
	2/26/2025
	54,810 

	February 2025 rTSR PSU Award
	2/26/2025
	48,335 

	RSUs
	8/10/2025
	38,889

	August 2025 Operational PSU Award No. 1
	8/10/2025
	188,995 

	August 2025 Operational PSU Award No. 2
	8/10/2025
	18,897

	August 2025 rTSR PSU Award
	8/10/2025
	16,666

	RSUs
	3/4/2026
	113,225 

	March 2026 Operational PSU Award
	3/4/2026
	142,662 

	March 2026 rTSR PSU Award
	3/4/2026
	40,760 









Appendix B

Specific Consulting Responsibilities




Exhibit 99.1

Fastly Announces Leadership Transition in Go To Market as Scott Lovett Plans to Retire
Search begins for Chief Revenue Officer; Lovett will lead GTM organization through transition
SAN FRANCISCO – November 4, 2026 – Fastly, Inc. (NASDAQ: FSLY), a leader in global edge cloud platforms, today announced that Scott R. Lovett, President, Go To Market, plans to retire in 2027. Fastly is beginning a comprehensive search for a Chief Revenue Officer. 
Since joining Fastly in 2024, Lovett has spearheaded a transformation of the company’s go-to-market organization. Under his leadership, Fastly deepened executive selling across its largest enterprise accounts, strengthened multi-product suite adoption, and accelerated expansion across key strategic regions. Lovett built a strong roster of leaders across sales, marketing, channel, and customer success who continue to drive day-to-day operations and customer value.
“Scott has elevated our go-to-market engine,” said Kip Compton, Chief Executive Officer. “Delivering four straight quarters of revenue growth of 20% or more demonstrates the power of our go-to-market strategy and the strong bench of seasoned leaders he assembled. I’m grateful for his leadership. We have a solid foundation to build upon, and I look forward to partnering with Scott to identify our next CRO and accelerate our momentum.”
“I’ve loved my time at Fastly. It’s been a privilege to lead this team and help drive our go-to-market transformation,” said Scott Lovett. “Fastly is a special place. The partnerships we build with our customers are unlike anything I’ve seen elsewhere and that’s why I know Fastly will keep innovating as the world rapidly evolves. I’m proud of what we’ve built, and no one will cheer louder for this team's continued success than me.”
Lovett will continue in his current role running the global Go To Market organization and will partner closely with Compton on the search. He is expected to remain in his role through a transition period, including the appointment of a CRO and the transition is completed. Following his retirement, Lovett is expected to serve as a Senior Advisor to Fastly.

About Fastly, Inc.

Fastly’s (Nasdaq: FSLY) powerful and programmable edge cloud platform helps the world’s top brands deliver online experiences that are fast, safe, and engaging through edge compute, delivery, security, and observability offerings that improve site performance, enhance security, and empower innovation at a global scale. Compared to other providers, Fastly’s powerful, high-performance, and modern platform architecture empowers developers to deliver secure websites and apps with rapid time-to-market and demonstrated, industry-leading cost savings. Organizations around the world trust Fastly to help them upgrade the internet experience, including Reddit, Universal Music Group, and SeatGeek. Learn more about Fastly at www.fastly.com, and follow us @fastly.

Forward-looking statements

This press release contains “forward-looking” statements that are based on our beliefs and assumptions and on information currently available to us. Forward-looking statements may involve known and unknown risks, uncertainties, and other factors that may cause our actual results, performance, or achievements to be materially different from those expressed or implied by the forward-looking statements. These statements include, but are not limited to, statements regarding Mr. Lovett’s planned retirement in 2027; the anticipated leadership transition, including the search for and the appointment of a 



Chief Revenue Officer; Mr. Lovett’s continued service through the transition period and his expected service as a Senior Advisor; the continued contributions of our go-to-market leadership team; and our future financial and operating performance, including our ability to accelerate momentum and continue to innovate. Except as required by law, we assume no obligation to update these forward-looking statements publicly or to update the reasons actual results could differ materially from those anticipated in the forward-looking statements, even if new information becomes available in the future. Important factors that could cause our actual results to differ materially are detailed from time to time in the reports Fastly files with the Securities and Exchange Commission (“SEC”), including those more fully described in Fastly's Annual Report on Form 10-K for the year ended December 31, 2025. Additional information will also be set forth in Fastly’s Quarterly Report on Form 10-Q for the quarter ended September 30, 2026, and other filings and reports that Fastly may file from time to time with the SEC. Copies of reports filed with the SEC are posted on Fastly’s website and are available from Fastly without charge.

Contacts

Media Contact
Stacey Hurwitz
press@fastly.com

Investor Contact
Vernon Essi, Jr.
ir@fastly.com




